
What if?

One day I was having my coffee at the evening time. I imagined 

how the world would have been without electricity? How many 

power plants will stop working? How many banks and stock 

markets will stop functioning? No doubt that the economic and 

security systems for any given country will be 

paralyzed.  It is truth universally acknowledged 

that without electricity many major factories, 

hospitals and equipment will stop working. The 

life of many, from new born to aged people will 

be jeopardized to numerous risks.  Moreover, 

control towers at the airports will stop functioning 

and therefore planes will not be able to reach its 

destinations. In short, we will be enveloped in 

darkness. 

If we realize such situation, we will realize the 

important role each of us play in his society. The 

growth in all walks of life in the Sultanate of Oman 

since the dawn of the blessed Renaissance is associated with the 

growth of electricity sector; thanks to the wise leadership of His 

Majesty Sultan Qaboos Bin Said who left no stone unturned to 

ensure that development reaches every corner in the Sultanate 

and place the Sultanate well in the world map of modern 

countries. 

I therefore call on all the employees at the Rural Areas Electricity 

Company to feel proud of the efforts you have made to electrify 

the different wilayats and areas in the Sultanate. I also urge them 

to continue their efforts to serve the higher interest for our dear 

country and our noble leaders , His Majesty Sultan Qaboos Bin 

Said. 

Editor-in-Chief 

Eng. Hamad Salem Al Maghdari 

General Manager
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Life skills

Many people find so many difficulties in life. While some of them suc-

ceed in overcoming these challenges and turn them into opportunities 

others fail to do so. 

Many people may also succeed in life due to some talents and skills 

innate in them. Other may also succeed due to certain acquired skills. 

I will show you two life skills which might help you 

in your daily life namely  reason and effect. 

The first method : There are people who adopt 

negative attitude to life. When they face a problem 

, they start blaming others. They don’t try to think 

over a practical solution to solve this problem. When 

you think this way , you will never come out with a 

solution for your problem. You will also remain under 

stress and suffering from low morale. 

The second way is to try to find a solution for any 

problem you may face. You start by asking yourself , 

who this problem could be solved? What are the things 

that you can do and enables you to solve the problem? 

You might not be the reason for this problem? What 

can you do to reach the solution. This person might spend sometime to 

understand the problem. He also spends a considerable time thinking 

how to solve it. 

e.g If there has been a misunderstanding between yourself and your 

fiends , the one who thinks of the reasons will blame the friend or even 

the society alleging that they are the reasons behind this problem. 

The other will think in a different way and try to find a solution to put 

an end to this misunderstanding. He might go to his friend and discuss 

this misunderstanding with him. He might also seek the assistance of 

another friend. 
Remember, the best way to solve a problem is to try to find a solution 

for this problem. You have to ask yourself always , ‘ am I among those 

who focus on the reasons or the outcomes ? 

Remember this proverb ‘ lighting a candle is better than cursing dark-

ness hundreds of time’. 
Editor 

Amal bint Ibrahim Al Wahaibi
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The commercial operation for the 
power plant in the wilayat of Al 
Duqm (27 MW), which cost RO.5.77 
million kicked off. The balance 
40MW which cost around RO.16.70 
million shall be commissioned in 
first quarter of 2011.  This project is 
one of the main power projects in the 
Al Wusta region. The project is very 
vital as it provides its services to the 
other major projects and facilities in 
the region. It also provides power to 

the nearby wilayats and areas. 

The commercial operation from the 
water desalination plant (6000 cubic 
meter per day), which cost RO.9.612 
million also kicked off. The project 
aims at providing desalinated wa-
ter to the wilayat of Duqm as well 
as other tourism, residential and in-
dustrial projects. 

A part of the transmission and 
distribution network for Oman 
Dry Dock Company has been also 
completed. The work at the main 
switching station, port substation 
and the extension of 26km ground 
cable (33 kv) for the connection 
of electricity from power plant to 
Oman Dry Dock company is com-
pleted. Work is underway at the 
remaining parts which will be com-

pleted at the end of the first quarter 
of 2011. The distribution network 
consists of 6 (33/11 KV) substations 
connected to each other with 60 km 
long ground cables. The network 
that costs RO.18,006,000 and covers 
the projects in Duqm , the residen-
tial areas is provided with a modern 
geographic information system. 

The commercial operation for power and water desalination plants in the wilayat 
of Al Duqm and part of the network, which cost RO.15 million, kicks-off
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Water heater is one of 
the most power consuming 

electrical appliances 
therefore switch it off 
when it is not in use. 

Wahhaj 
Advice



In Dhofar region, Mudhai New power station (Pictures below) is 
under commissioning and many HM tour projects are expected 
to be completed.

With achieving the above milestones RAECO 
have fulfilled its commitment of supplying pow-
er to Oman Dry dock. 
At present, Desalination project is under final 
commissioning. 

RAEC is in line with its commitment towards securing stable 
power supply to its valuable customers. RAEC is doing its best 
efforts to ensure that planned projects are completed on time and 
budget. 
Listed below are the projects under execution/completed in dif-
ferent regions across the Sultanate of Oman for the period of 
(July’10-Dec’10)

RAECO Projects (July’10-Dec’10)

ALWUSTA REGION
TOTAL NUMBER OF 
PROJECTS

TOTAL VALUE OF PROJECTS 

30 58,295,652 OMR
The above table mainly consists of projects at Duqm area in Al 
Wusta region. Except the Phase-2 of power plant all the other 
projects are expected to complete by end of this year.

DHOFAR REGION
TOTAL NUMBER OF 
PROJECTS

TOTAL VALUE OF PROJECTS 

41 15,035,193.024 OMR

AL SHARQIYA REGION
TOTAL NUMBER 
OF PROJECTS

TOTAL VALUE OF PROJ-
ECTS 

5 1,914,751.700 OMR

In Alsharqiya region, New 11Kv switchgear con-
trol system (Picture in left) is nearing comple-
tion.

Duqm Power & 
Desalination Projects
Duqm projects have already achieved the follow-
ing milestones in Duqm development

• Energizing of Phase – 1 Power Station
• Energizing of 11/33KV substation
• Energizing DNSS, Port and Beach Substation
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Few years in the past, people at wadi 
al sail & madirah at mahout weren’t 
expecting to touch electricity service at 
their area for the reasons of far distance 
and area nature difficulties.
Always was RAECO meeting its mis-
sions to provide cost effective electricity 
& reliable current to rural of Oman, al 
sail & Madirah is one of rural area at al 

wusta region.
RAECO has accepted the challenge to 
feeding power supply to the heart of 
desert at wadi Al sail & madirah.
Aug 2010, our customer at these ar-
eas lived the real and electricity being 
touching their life. It’s really a deep feel-
ing of happiness to see a smile drawn on 
our customer’s face.

Wadi al Sail & Madirah Electrification 
Project at willayat Mahout

• Customer culture of rationalize 
consumption & keep safety:
Al Wusta Regional Department real-
izes the priority of electricity ratio-
nalizes consumption and safety risk 
culture unless for whom they may 
have electricity supply for the first 
time at their home.
• Delivering culture:
• Make sure electricity system se-
cure & lock.
• Deliver meaning of electricity wir-
ing danger through wiring inspec-
tor before any service connection to 
each customer.
• Instruct new customer to never 
reaching wiring and contact emer-
gency office for help any time.
• Distribute stickers with wards & 
images to deliver some safety risk 
culture to a customer.

RAECO Project at Wadi Al sail supports 
other Government services:
Feeding power supply to Q’alat Al 
Elm ( Education Fort) school at Wadi 
Al sail which will make a good busi-
ness with ministry of education and 
also will help improving either new 
technology of teaching devices that 
need contentious & reliable current 
and other electrical devices like AC, 
lights, … etc help in creating suitable 
education environment .

Feeding power supply to water pump-
ing station related to PAEW ( Public 
Authority of Electricity & Water) at 
wadi al sail which will again making 
good business with PAEW and will 
help providing potable water to the 
customer.
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We have executed project in Wadi Seel area which basically consist of exten-
sion of H.T (11kv) OHL for about 40 km and L.T (0.415KV) OHL for about 100 
km to feed power supply to about 150Houses within Wadi Seel area. This ten-
der includes Supply and Installation of 12Nos.11/0.415KV distribution trans-
formers of various capacity including supply and installation of 150 Nos.H.T 
Poles & 600 Nos. of  L.T poles & Also this tender includes modifications of the 
existing Network consisting  of dismantling & Transfer of 4 Nos. of 100KVA 
11/0.415 KV distribution transformer.



Procurement And Strategy Department
The Procurement and Strategy De-
partment is pleased to participate 
and contribute to the second pub-
lication of Wahhaj Magazine of 
RAECO.  Our hope is that this will 
provide everyone a useful means 
to share updates, and remind us on 
policy changes. 
Change is in the air
In the last publication, we shared 
our initiatives and achievements 
with everyone. The major one was 
finalizing the procurement manual.  
The manual and all related forms 
have been streamlined and stored in 
Business Souq.  
I am also pleased to share with you 
the fact that we have also final-
ized the manual for Inventory and 
Warehousing.  The purpose of this 
Manual is to provide a step-by-step 
guide to the various standard inven-
tory control practices required to 
procure materials and services and 
to provide a guideline to RAECO’s 
inventory and warehousing section 
to follow the practices. 
We now have a challenging job 
ahead in implementation of Bar-cod-
ing in our new warehouse (Phase 1 
is completed). Hand-held electronic 
devices will allow us to remotely re-
ceive and also pick all orders to en-
sure the right items gets to the right 
powerstations. It’s a long way from 
the old RAECO warehouse where 
a few inventory and warehousing 
employees knew where everything 
was, and orders were tracked on pa-
per. The new system will provide an 
array of benefits, including but not 
limited to operational efficiency, bet-
ter customer service and improved 
visibility of critical information to 
management. Moreover, it will save 
precious time and reduce errors re-
sulting in reduction of costs.  

At RAECO, We are forging ahead 

a long term partnership with our 
vendors and contractors, prefer-
ring those who share our com-
mitment and goal of providing 
quality services. Contractors and 
vendors, who are our business 
partners, are an integral part of 
our business, helping us honour 
our commitment to our custom-
ers. To strengthen relationship 
and to improve our collaboration 
with our business partners, we are 
in the process of implementing 
Supplier Development Program 
(SDP). This is a system by which 
we measure the performance of 
the RAECO Supplier Base in the 
areas of Quality, Delivery Perfor-
mance, Customer Support, Value 
Addition, and Price Management. 
The SDP also provides a forum to 
assist in driving Continuous Im-
provement, Bench Marking, and 
Cost Reductions. 

We have gone steps further in-
troducing innovative methods in 
RAECO which we are sure will 
bring tremendous benefits to the 
company. In the entire electricity 
sector, RAECO is the first company 
to introduce risk management ini-
tiative which is aimed at identify-
ing, minimizing, reducing and miti-
gating risks associated in all areas of 
operation. The steering committee 
for risk management periodically 
needs to evaluate the risk in various 
operations and to find solutions for 
the mitigation of the same.

I would like to say that in Procure-
ment and Strategy Department, the 
staffs are the driving forces behind 
the success to date. And as such, I 
would like to pay tribute to our 
staffs in the department whose con-
tinued contribution and efforts has 
enabled us to achieve our goals.

Fred Vessali
Manager - Procurement 

and Strategy Department
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The 2009 annual report has been published in July. The report is 
comprehensive and covers the areas of corporate governance as well 
as overall performance in the year 2009. The report provides impor-
tant information about RAEC such as its report on the stewardship 
of the company. It reports the performance during the period under 
review and put that performance in context. The report explains the 
objectives of the company, outlines strategy and future directions 
and it also fulfils the company legal and regulatory responsibilities. 
The report is a good reference (information pack) for all stakehold-
ers. Electronic copy of the report can be downloaded from the com-
pany website.

Renewable Energy Resources
Six Renewable Energy Pilot Projects Short Listed

Within the last two years, the com-
pany has undertaken great efforts 
toward the implementation of the re-
newable energy recommendations( 
through its renewable energy team) 

as were identified by the renewable 
energy study issued by Authority for 
Electricity Regulation, Oman. RAEC 
secured approvals for 6 renewable en-
ergy pilot projects: Four Solar & two 

winds. Details about the short listed 
projects are provided in the following 
table.

RAEC is proud to be the first 
company in Oman electricity 
sector that uses the renewable 
energy resources to generate 
electricity. The contractual ar-
rangements (including PPAs) 
are expected to be finalized 
in Q 2010 and the projects are 
expected to be commission 
within 2011.  By undertaking 

these projects, RAEC aims to 
achieve different objectives in-
cluding:
• Test the performance of solar 
and wind technologies under 
local weather  and environ-
mental conditions; 
• Allow RAECO and its staff 
to gain experience of operat-
ing and maintaining renew-

able energy technologies; 
• Assess scope for reduc-
ing fossil fuel use and related 
emissions; and  
• Integrate renewable energy 
technologies with convention-
al diesel technology without 
compromising security of sup-
ply and test the impact on the 
costs of power generation.

2009 Annual Report:
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Project Description Location Installed Capacity Technology

2x250 KW wind turbine Masirah - Sharqia 500 kW wind
100 KW PV system (50KW thin 
film& 50 KW mono crystalline) Hij - Wusta 100 kW solar

2x2.1 MW turbines Saih Al Khairat - Dhofar 4,200 kW wind

292 KW Al Mazyonah - Dhofar 292 kW solar

1500 KW project Haima - Wusta 1500 kW Solar
28 KW PV and storage system. Al Mathfa - Dhofar 28 kW solar

Ahmed Said Al Harthi
Regulatory Compliance Manager



The Planning Department plays an important role in the 
Electricity planning, within the license provided for the 
company as well as the regulations, the Oman electricity 
standards and the Distribution Code Review Panel. 
The license provided for the company to produce, trans-
mit and distribute the electricity falls under one umbrel-
la. This urges the employees at the department to look 
into ways that ensure better performance and streamlin-
ing operations with other departments. 
To this end, the department has been supported with a 
number of engineers and technicians who have long ex-
perience in the field of design and planning. The design 
and survey department was created to limit the scope of 
work of the department to planning, design and survey. 
The new department now caters to the following ser-
vices:
1- Revising the company business plan for the next three 

years in coordination with other departments. 
2- Contributing to preparing the annual capital and op-
erational budgets. 
3- Preparing a 3 year capability statement which includes 
the description and the diagnosis of the electricity sys-
tem (the power production plants and networks). 
4- Conducting surveys for electrifying villages and pro-
viding connections for subscribers. 
5- Preparing the scope of work for the expansion of produc-
tion plants and associated water desalination      plants. 
6- Developing the substations and networks and explor-
ing ways to reduce the operational costs and 
    wastes. 
7- Contributing to revising and developing the electro-
mechanical specifications. 
8- Revising the safety designs when initiating the expan-
sion of plants and networks. 

The CRM, (Customer Re-
lationship Management) 
System initiative lead by 
Electricity Holding Com-
pany (EHC) to improve 
Customer services within 
the electricity sector. The 
system shall cover exter-
nal customers as well as 
internal customers.  
Once in place, the compa-
ny shall see a rapid change 
to the way the business is 
done. A lot of duplication 
of work will be removed 
and streamlined, escala-
tion procedures will be put 
in place and as we bring in other 
systems such as Smart meter-
ing, new billing systems, Mainte-
nance Management and SCADA, 
the company will be able to have 
a complete view of the customer 
from production in our power 
plants through to the amount of 
consumption at each customer’s 
meter. As CRM systems touch ev-

ery corner of the business will be 
launched in phases and could take 
18 – 24 months to complete, the 
first phase Customer Service will 
take +/- 6 months. 
RAECO will gradually take over 
and remove existing manual sys-
tems and may even take a few 
years to completely replace, how-
ever that will depend on budget, 
but more on our capacity to move 

forward. All concerned staff will 
be given special training in order 
to support them in the use of the 
CRM system. 
RAECO always looks forward to 
improving the services it provides 
to its customers in its authorized 
areas and to supporting its staff to 
achieve these high targets, all lead-
ing to an continual improvement 
in customer satisfaction. 

Rural Areas Electricity Company starts Implementation of Customer
Relationship Management System (CRM)

The Effective Role of the Planning Department
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Recruitment and selection

Recruitment is one of the key functions of the human resources management which 

seeks to provide the company with the best qualified human resources. The pro-

cess aims to ensure recruiting the right person at the right time, as failure to do so 

with result in great loss for the company. This loss is not limited only to salaries 

and allowances because it might result in taking wrong decisions by the recruited 

persons. This might result in the company loss of its share in the mar-

ket alongside with many other losses. The recruitment of 

employees needs an accurate study for the job description, 

the qualification of the potential candidate, the sources of 

human resource and the moral aspects associated with the 

recruitment process. 

The recruitment process may be defined as a set of practices 

used by the company to attract candidates who meet the 

requirements and can contribute to the realization of the pre 

set objectives. Although there are many sources to get the 

required human sources, the researchers classified it to two 

main categories namely, internal and external. The internal 

source means that the company will on the available human 

resources in the company who meet the requirements. This 

may be done in a number of ways such as promotion, internal transfer and internal 

ads. This type has a number of benefits such as raising the employee morale and 

ensuring more loyalty and stability at work. It also provides the company with 

trained human resources which in turn reduce the cost of training associated with 

new employees. It also helps the company to retain its employees. External sources: 

Company could not rely only on internal recruitment but rather should consider the 

external recruitment as well. Interested candidates may also send their CVs through 

the internet or email. Newspaper, magazine, radio and TV ads may be also used to 

provide the right candidates. 

The specialized recruitment agencies also provide the recruitment services for their 

customers. These agencies may also help companies find the right candidates for the 

job especially many of them has long experience in this field and have strong data 

base. Educational institutions such as universities, colleges and technical institutes 

can also play a major role in the recruitment of graduates. Many of these institutions 

have their business partnership with various factories and company to provide them 

with talented students who have good potential for growth. Such method requires 

having effective training programs.

 
To be continued ….. Salem Abdullah Al Humaidi 

Human Resources Manager 
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Human Resources Department, organized a training course under the theme ‘Effective leader. The five-days training 
course aimed to train employees on the different trends in the field of business. 16 employees from the different depart-
ments participated at the course. The program included an overview about effective leadership, the characteristics of 
effective leaders, the factors that affect effective leadership, the difference between leader and manager and how this 
improves performance at the company and leads it to be better. 

Also Human Resources Department, organized a three-days 
training course under the theme ‘ Institutional Excellence’. 
The training part is one of a series of internal and external 
programs implemented this year including ‘ the effective 
leader ‘ and  ‘ maintenance planning’. The courses aim to 
train the employees on the latest methods and trends. 13 
employees from the different departments participated in 
the course. The program included an overview about the 
excellent institutions, their characteristics, the factors be-
hind success and the impact of the same on the institution. 
The program also included an overview about managing 
change, problem solving and managing time and meetings. 

As part of the RAECO’s interest to train and develop 
its employees, the Human Resources department or-
ganized a train course on ‘ maintenance planning’. 
The course aimed to train participants on the latest 
methods used to plan maintenance of the main sta-
tions , substations , high voltage and low voltage 
power lines………….etc. 16 employees from the dif-
ferent levels , including supervisors , engineers and 
technicians , participated at the five-day training 
course. The program included an introduction to the 
aims and types of maintenance, its priorities and the 
best methods to plan for maintenance to avoid any 
problems or technical faults. 

‘Effective Leader’  Training Course

Institutional Excellence Training Course

Maintenance planning training course 
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It is very common that some of 
us click his fingers before starting 
certain work. What is the origin 
of this habit? What are its nega-
tive impacts? Does it have any 
pros? 
When you twist your joints, you 
are placing them outside their 
normal place. The synovial fluid 
prevents joints from friction with 
other others. This fluid acts as a 
shock absorber. When you click 
the finger, this fluid becomes un-
der pressure and extends. This 
will result in some gaps and the 
formation of air bubbles that 
quickly burst. If you quickly hit 
certain fluids with a spoon, you 
will find some air bubbles coming 
out of it. This is exactly what we 
hear when we click our finders. 
When this gas is out of the liquid, 
you will not be able to click your 
fingers except after sometime (to 
allow the gas to come again and 
melt). Is clicking finger a bad 
habit? A study has been conduct-
ed on 300 people who usually 
click their finders. The study did 
not find any correlation between 
finder clicking and arthritis. If 
this habit is chronic, the person 
may suffer softness of the tissue 
and weak hand power. 

Benefits: eliminates tension and 
makes the joints more flexible. 

Inventions
We have many appliances at home but we don’t know 
who invented them. Wahhaj made this tour for you

1- The inventor of electric battery is Alesandro ( 1800) 
2- The inventor of electric generator is Verdi ( 1831). 
3- The inventor of electric transformer is Shtanely ( 1885). 
4- The inventor of electric bulb is Thomas Addison (1879). 
5- The inventor of electric van is Huller ( 1882). 
6- The inventor of vacuum cleaner is Bill ( 1876). 
7- The inventor of A/C is Carrier (1911). 
8- The inventor of electric heater is Large ( 1912). 
9- The inventor of electric mixer is Hamilton ( 1901. 
10- The inventor of electric iron is Silly ( 1882)’ 
11-  The inventor of electric washing machine is Favisher ( 1901) 
12- The inventor of T.V is Bird ( 1926). 

Beware 
excessive 
finger 
clicking
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May 2010 
Mr. Said Hamed Saif Al Wahaibi

Public Relations Officer

September 2010 
Mr. Said Ali Ahmed Al Madhani

(Technician)
Operations Department

July 2010 
Mr. Saoud  Mansoor Nasser Al Siyabi

Store Keeper, Procunement & 
Strategy Department

June 2010 
Mr. Ahmed  Ramadan  Said Al Yafai 

contructors &
 Purchase Procunement & 

Strategy Department 

October 2010
Mr. Abdullah Fayil Saleem Al Najadi
Accounts Officer (Accounts Payable) 

Finance Department

August 2010 
Ms. Fakhria Ali Salim Al Habsi

HR Administrator
HR Department
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Could you please introduce yourself? 
My name is Mohammed bin Hamid bin Anam al Yamani 
from Masira Island. I am senior operation engineer for Al 
Wusta region.   

How did you join RAEC?  
I applied through the net. They interviewed me and gave 
me a post in the company.   

During your three years service in the company, did not 
you thing of leaving to another company? 
I got many tempting offers but I am satisfied with my 
work in the company. I feel there is a good opportunity 
for self-development here.   

What are the posts you occupied at the company?  
I started as an engineer then was promoted to senior en-
gineer. I am doing my best to provide the company with 
the best services I can and contribute to achieving the 
company aims and objectives especially those related to 
ensuring maximum customer satisfaction.   

Could you please tell us about your aims and objectives 
in the future?  
I wish that the company could reach the maximum pro-

duction by utilizing the latest technology. I wish also we 
could reach optimum customer satisfaction. I also hope 
that alternative energy would be among the company’s 
priorities in the future as this will help us to get safe and 
environment-friendly energy. I wish also we could extend 
our services to each corner in the Sultanate.   

A final Word!  
I would like to thank the management of the company for 
providing me with the opportunity to erupt my talents 
and turn my goals into reality. I would like also to thank 
my Operation Manager & Head Operation For their valu-
able suggestion which contribute to the smooth running 
of our work.
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Google gets a license to sell electricity 
Google, or rather its subsidiary Google Energy, has 
been granted permission to become a wholesale elec-
tricity trader by the US Federal Energy Regulatory 
Commission (FERC).. At the time, Google said there 
was really not that much to the move, it wanted more 

flexibility in its en-
ergy purchases, 
enabling it to buy 
green electricity, 
from windmills, 
solar panels and 
the likes, in bulk, 

at a lower price.
After it has received the approval, Google insists that 
it has no plans to enter the market as a utility provider 
and that is really “less than meets the eye” to the whole 
thing.

POSCO acquires a 
Japanese electric-
ity company for $7.4 
million 
South Korea’s POS-
CO, the world’s No.3 
steelmaker, had ac-
quired Japanese pow-
er generation compa-
ny Xenesys Inc. for 610 million yen ($7.4 million), its 
first acquisition of a non-steel firm overseas.

The steel giant is trying to expand into non-steel sec-
tors, especially renewable energy, to secure growth en-
gines.

POSCO and its Japanese unit, POSCO Japan, signed 
a deal to purchase a combined 51 percent share in the 
unlisted Japanese firm, which specializes in converting 
waste heat or seawater into power, POSCO said.

«Xenesys, albeit small, has core technology, and will 
raise synergies by helping POSCO and its affiliates 
pursue eco-friendly, green growth,» POSCO said in a 
statement.

POSCO said in Decwmber last year that it planned to 
invest 7 trillion won ($6.2 billion) in environmental 
businesses by 2018, aiming to reach 10 trillion won in 
annual sales. 

Tunisian STEG wins 
$70 mln power deal 
in Rwanda
State-run Tunisian 
Electricity and Gas 
Company (STEG) 
has won a 100 mil-
lion dinars ($70 million) contract to connect 50,000 
households to Rwanda’s power grid, its chairman said 
on Friday.

STEG will build in early 2011 the electricity network for 
50,000 households in Rwanda’s eastern area, Othman 
Ben Arfa said at a press conference.

‘The project will be implemented by Tunisian human 
resources with the aid of equipments and tools made 
in Tunisia. The success of the company in implement-
ing the project depends on the auto finances (getting 
credit lines or the projects being sponsored by financial 
institutions). 

‘These factors will help the company to have addition-
al deals in Rwanda or any other African countries, he 
added. 

Russian power companies looking for major invest-
ments 
Standard & Poor’s Credit Rating Agency released its 
report on the Russian power companies. The report 
highlighted the need of these companies for major for-
eign investments. They are therefore required to adopt 
investor-friendly policies including transparency , 
which the report described as « weak in Russia’. 

Experts believe that the Russian electricity companies 
are weak and lack liquidity. This is reflected in the trad-
ing into their shares at the 
stock market. Experts at-
tribute this to the econom-
ic policies in Russia. The 
state-owned institutions 
receive special subsidy 
according to their effec-
tive policies. Many foreign 
companies do not have 
investment opportunities 
for lack of appropriateness 
terms. 
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In a bid to join the em-
ployees at the Holy 
month of Ramadhan , 
Rural Areas Electricity 
Company organized 
a group breakfast for 
its employees at Inter-
continental hotel. The 
breakfast event was at-
tended by Eng. Hamad 
bin Salem al Maghdari 
, GM of the company, 
senior officials as well 
as employees. 

Group breakfast
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